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This corporate presentation contains financial figures and other
information about our company. While we strive to ensure the
accuracy of the information provided, it may be subject to change.
We therefore do not assume any responsibility for any reliance
placed on the information in this presentation. In case of any
suppl ementary question, donodt
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« AXA has an extremely

important role in society.

Our new dream should be

to become the most commited
insurer to our customers,
society, and the planet. »

L B B _ T
78 Elnas Buberl
.~ Chief Execuhve,U'rflcér’Fﬂ\XA

R

Py @

R




Our noble purpose
We act for human progress by protecting what matters




AXA Group Full GROSS REVENUES
Year Earnings 116 bne =.

2025 UNDERLYING EARNINGS

AXA delivered an excellent performance in

2025 on all fronts +6% vs. 2024
+9% excl. AXA IM

SOLVENCY Il RATIO

2 2 4 0/0 s, 2024

LY HAHpXZ ! -1 Q& 3f2o0lt GFIE O2ydiNROdziA2y
responsible role in society.
AXA Tax Transparency Report
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https://www.axa.com/en/press/publications/tax-transparency-report-2025
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Key figures
Worldwide

Here are some other numbers we are proud of



Here are some other numbers we are proud of

156 000

Employees
Men and women,

committed to
better protect you

around the world
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Present in

52

countries

Where you will find
the same quality of
service and dedication
around the world

Serving more
than

92 million
clients

Trusting us everyday, and
making us one of the
leading insurance
company around the globe






Key figures AXA Belgium . \ :

? NEW HIRES

3 95 (145 INTERNAL)

EMPLOYEES
WOMEN

s SALARIED WORKFORCE

N AVERAGE LENGTH OF SERVICE & SALARIED
: ‘ W \WORKFORCE
.‘ y . ‘
2 —, - | AVERAGE AGE
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T -)_ 18 years lﬂ "
4 H | 46 years

ENGAGEMENT T 6,7

RATE
Average training days

780/0 per person / year



Our values guide
our actions

9/0\8/

Customer first Integrity

We focus on client We are guided by strong moral principles
all along our value creation model as acting for our stakeholders




AXA’s diversity & inclusive culture
A culture that enables every employee to bring their whole selves to work.

ohe)

Supporting the United Nations
LGBTI standards for business

Women in insurance initiative to promote

innovation and tailored coverage for the female
market

Global parental leave policy offering -week and -week

fully paid leave for parent and co-parent, also in case of
adoption

Objective of 50% women among AXA’s global senior executives has been
reached in 2023, against 25% in 2015 and 9% in 2009.
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AXA BELGIUM STRATEGY 2024 - 2026
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Accelerating
Growth

in All lines of business

Connecting

more closely with our
Customers & Brokers
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Transforming

our business
through Technology



AXA Belgium key figures

&

customers CASUALTY

Motor, Property, Legal Protection,
Liability, Workers’ Compensation

brokers
PENSION

3 O O 0 em ployees MARKET SHARE

CORPORATE

car insurer in Belgium HEALTH



*AXA Belgium, incl. Yuzzu




Everyone is welcome at AXA.

We are against any form of
discrimination.
More details in our D&l-

Policy.

We focus on Inclusion, as we
are convinced that we
collaborate better when we
can bring our whole selves
to work.

.

We work on the following
themes: gender, generations,
disability, ethnic diversity,
sexual orientation and -
identity.

.
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~ We currently focus on

puttingin place more role-
models from different
minority groups.



https://cdn-prd-axa.azureedge.net/nl-be/-/media/axa-documents/library-public/other/8/8/2/9/2/DI_Policy_2021_FR.pdf?rev=978693439408482f9bddd34472235920&hash=1C66A4C07E40F43E5471A907A6064E4D
https://cdn-prd-axa.azureedge.net/nl-be/-/media/axa-documents/library-public/other/8/8/2/9/2/DI_Policy_2021_FR.pdf?rev=978693439408482f9bddd34472235920&hash=1C66A4C07E40F43E5471A907A6064E4D
https://cdn-prd-axa.azureedge.net/nl-be/-/media/axa-documents/library-public/other/8/8/2/9/2/DI_Policy_2021_FR.pdf?rev=978693439408482f9bddd34472235920&hash=1C66A4C07E40F43E5471A907A6064E4D

AXA Belgium Board of Directors
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Since 01/07/2021 ‘* Since 26/01/2018
: CEO AXA Belgium ' Since 02/01/2016 ghflrman of CNR AXA
Member of CNR & Audit Cttee Sl

Corporate vp Benelux Gfi CEO AXA European Market

Since 01/09/2025
CFO AXA Belgium

Since 31/05/2023

Since 29/05/2024 Member of Audit/Risk Cttee

Chairman of Audit/Risk Cttee

=\
Since 01/01/2025 _ :.‘.:{ 4 Since 01/2024
CRO AXA Belgium a i Since 02/01/2016 Chief Transformation Officer at

= Member of CNR

Managing Director at
Econocom BeNelLux

AXA Europe & Global Health
Member of Audit/Risk Cttee




AXA Belgium Management Committee

CHIEF EXECUTIVE CHIEF OPERATING CHIEF FINANCIAL CHIEF RISK OFFICER CHIEF CUSTOMER & DISTRIBUTION
OFFICER OFFICER OFFICER OFFICER
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CHIEF P&C CHIEF P&C CORPORATE CHIEF LIFE & HEALTH CHIEF PEOPLE OFFICER
RETAIL OFFICER OFFICER OFFICER
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